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Prabha Krishnan to be NYSDA Vice President
First QCDS Member to Hold Position in 13 Years

Prabha Krishnan has been selected by the
Queens County Dental Society Board of
Trustees to be the incoming vice president of
the New York State Dental Society, putting
her on track to become the NYSDA president
in 2024. If elected by the NYSDA House of
Delegates next spring, she would become the
first woman from QCDS to hold the position
and the first member from Queens to hold
the post since Chad Gehani, who was elected
to the office 13-years ago.

Once elected as vice-president, nominees
usually move on to become president-elect
and then president of the organization. She
was elected by the QCDS Board of Trustees
recently, following presentations by each of
the candidates for the position.

“I really enjoy what I do,” Dr. Krishnan said. “I want to
make a difference and [ want to give back to my profession in
appreciation for all that dentistry has done for me.”

Dr. Krishnan served as the QCDS president in 2009 and
has also been chair of its Council on Governmental Affairs
and Council on Membership. She currently chairs the QCDS
Council on Dental Benefits.

Following her term as QCDS president she went on to be-
come a NYSDA delegate from 2010-2015, and again from 2020

Dr. Prabha Krishnan

to the present. She was the first woman
NYSDA trustee from Queens, serving for
four years. She has also served on the
NYSDA House of Delegates Reference Com-
mittee.

There has been only one other woman
president in NYSDA's history, Dr. Deborah
Weisfuse, of the New York County Dental
Society, covering Manhattan.

Dr. Krishnan has also been active with
the American Dental Association. She was a
delegate between 2010-2015, and an alter-
nate delegate from 2008-2009 and 2016-2020.
She has served on the ADA Council on
Communications and the Diversity and In-
clusion Committee of the ADA Board.

“I want to be a representative of all of our
members,” Dr. Krishnan said. “I want to be addressing their
needs and concerns. That is my top priority.”

She said taking this position is a three-year commitment,
“but l am anxious to do it. I plan to travel throughout the state
as president-elect, visiting components and hearing their con-
cerns. I want to connect and engage with the future of our
profession—early career dentists.”

Dr. Krishnan has been in private practice in Forest Hills

—Continued on page 9

From the President

By Dr. Arelys Santana
- Positive Inter-

Working to Achieve Our Goals for the Year

nity to serve as your president for 2021.

This is going to be an extravagant

other associations
are vital to build-
. ing a stronger as-
sociation, part of
our continuing efforts to make QCDS
stronger.

I would like to thank the Queens
County Dental Society membership
once again for giving me the opportu-

action  between It provides me with an amazing oppor-
members of the tunity to showcase the QCDS commit-
Queens County ment to our membership.

Dental Society and I am very excited to continue work-

ing towards reaching our goals for this
year. Only the first few months of the
year have passed and half of our goals
have already been accomplished. We
have presented more than 40 contin-
ued education credits. Half of our
headquarters building has been reno-
vated, and we have reached out to
many new members.

year, as we plan on offering more di-
verse CE programs than we have ever
done before. I encourage our member-
ship to register and take as many of
these offerings as possible. These pro-
grams present you with a huge advan-
tage, since most of them are free or
heavily discounted.

Thank you all for the continued sup-
port. And, please don’t forget that we
will have an in-person World’s Fair of
Dentistry later in this year.

I can’t wait to see you all!
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ADA Report

I welcome you with news from your American Dental As-
sociation. In the time of year we are all usually gathered for
installations of officers across our 13 components, the release
of the vaccines is front and center.

Upon reading this, you will have received the two-shot se-
ries by Pfizer or Moderna and we are well on the way to hav-
ing most of our members covered. Not all states are as
fortunate with the 1A classification as we are in New York,
however all have had different experiences in delivering these
according to standards delivered in each state. Let me
remind you that by the first weekend of last Feb-
ruary we had a majority of our profession
vaccinated and that is a miracle, one we
could only have prayed for as recently as
October of the past year.

It is convenient to join the list of
complainants about how this delivery
system is flawed. I agree that there
are many issues, but helping find the
answers is what leaders do and the
efforts of those who can help this de-
livery system are the people we are in
contact with.

Your ADA is in the process of evalu-
ating our national communications in re-
gards to our pandemic response and I will
share with you some information gathered by
our Communications Council to look at some results:

Looking at areas of strength, we have great results. We
must, however, look at areas that need improvement in order
to continually refine our communication across all member-
ship categories. Digging further into the data, it appears that
seven out of ten of dental professionals carry these concerns
about COVID-19:

The response to the pandemic crisis was dealt with by a
complete realignment of priorities at all levels of the organi-
zation. The illustration shows the contact points utilized by
members and the ADA Board, ADA Staff, and members. Busi-
ness as usual was abandoned and all of this was accomplished
when our staff in Chicago and all over the country moved
overnight into a work-from-home environment. The flexibility
and dedication of your staff from every component all the way
to the executive director of the ADA, Dr. Kathy O’Loughlin,
demonstrated why this organization is so highly respected by
those we deal with every day. I cannot overestimate the dra-
matic efforts made on every member’s behalf to get results
throughout the pandemic. May I remind you that, in the area
of pandemics, every one of us is a first-year student and to
have these results is outstanding under any circumstance.

With greater communication between members and staff
throughout this, we have realized that we have always pub-

The ADA and Its Response to the Pandemic

By Paul R. Leary, D.M.D., Second District ADA Trustee

...by the first
weekend of last February
we had a majority
of our profession
vaccinated and that
is a miracle.

lished a great deal of information but have learned that our
members have very different preferences about how to receive
this information. We also asked if future toolkits could be con-
structed for you to refer to what topics and resources you
would consider prioritizing as the focus for your organiza-
tion? The chart focuses on the answers to those questions and
can help us focus our efforts to providing excellent informa-
tion on those things we do well and leave the information on
things we do adequately for others to do.
There are so many programs our ADA attempts
to address that it dilutes our resources to try to
accomplish all of them. We have always
been an “idea place” and the difficulty is
that it can build loyalty to ideas that may
be beyond our organizational abilities.
Ideas may fail to pan out, yet are dif-
ficult to abandon. We are attempting
to focus more narrowly on the area of
things we do very well, and steer
members to resources to help in all
fields. This is a quantum shift in or-
ganizational direction and will take a
great stride in understanding to see
why this focus will benefit us.
A priority that continually appears in
our top three when solicited from members
is the world of dental benefits. Many consider
our organization for the leverage it could weigh in
this area of the benefits world, yet they are ill informed that
there are many Federal Trade Commission and other regula-
tions that prevent us from acting in ways that use that leverage
for reimbursement, without violating existing laws that pre-
vent such action. The repeal of McCarran/Ferguson this Jan-
uary is a major accomplishment. It adds to the amazing resume
that our advocacy group, led by Mike Graham, the staff in
Washington and Chicago, and our local advocacy groups have
offered us. There has been much action in the arena of EIDL,
PPP, HHS funds available and lobbying for easing the restric-
tions relating to when and where those funds can be used.
There remain a number of issues that currently run high
on the wish list of members from all over the country. I ask
that you refer to these and realize that advocacy and mem-
bership continue to be the driving force behind many of our
efforts. The changing demographic representation through-
out our profession is what we are growing into. Understand-
ing the many ways that helps our profession is important.
There are two other programs I wish to make you aware of
that are showing great promise as we move forward in 2021.
ADAPT (ADA Practice Transitions) has now become available
in all 50 states. This is a rapidly expanding program that is still
—Continued on page 10
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Understanding the Legal Issues Related to
The Mandatory Vaccination of Employees

By Al Anthony Mercado, Esq.

COVID-19 vaccination represents an answer to some of the
health issues of the pandemic, while simultaneously posing a
legal quagmire for dental practices regarding employee vac-
cination. Given the complexity of the legal issues, it is recom-
mended that before the implementation of any employee
vaccination policy the reader consult with employment coun-
sel as well as their human resources personnel regarding their
specific situation.

Mandatory Vaccination

The question is whether in the absence of a government
mandate for vaccination, could—and should—dental prac-
tices mandate a COVID-19 vaccination for employees? Un-
fortunately, the answer is not simple. In fact, there is no
general “yes” or “no” answer, but rather a set of factors for a
dental practice to consider on an individualized basis. Key
Factors for Consideration are
e The need for a vaccinated workforce,
eCan a dental practice mandate vaccination of its employees?
eCompliance with employment laws

Assess the Need for a Vaccinated Workforce:

e Workforce size— are there 15 or more employees?
ePhysical size of the office—is there room for social distanc-
ing in accordance with CDC and other recommendations? Are
there physical barriers? Ventilation systems?
eEmployees roles (which employees have contact with pa-
tients),
*Benefits of vaccination for the workforce, patients, third-
party vendors,
ePotential liabilities for having an unvaccinated workforce.

Employers face potential liability under workers compen-
sation law for creating or allowing conditions to exist for on-
site COVID-19 exposure to employees. This would include
employee to employee exposure. Employers also potentially
face liability under negligence law for allegations of COVID-
19 exposure to patients and third-party vendors. While cau-
sation could be a strong defense in such liability cases, it
would not preclude the case from being brought in the first
place. In this regard, the benefits of a vaccination policy for
employees are clear.

Can Employers Legally Mandate Vaccinations?

As of this time, New York State and the federal govern-
ment have not made vaccination of healthcare employees
mandatory.

In March 2020, the Equal Employment Opportunity
Commission updated its guidance, “Pandemic Preparedness
in the Workplace and the Americans with Disabilities Act,”
in response to the COVID-19 pandemic. The EEOC suggests
that employers may require vaccination of employees as
long as the employer considers the need for accommoda-
tions based upon an employee’s disability and sincere reli-
gious beliefs. More specifically, the EEOC has taken the

position that COVID-19 is a “direct threat” to health or
safety in the workplace. In addition, the EEOC update in re-
sponse to the COVID-19 pandemic states: “The EEOC is up-
dating this 2009 publication to address its application to
coronavirus disease 2019 (COVID-19). Employers and em-
ployees should follow guidance from the Centers for Dis-
ease Control and Prevention as well as state/local public
health authorities on how best to slow the spread of this dis-
ease and protect workers, customers, clients, and the gen-
eral public. The ADA and the Rehabilitation Act do not
interfere with employers following advice from the CDC
and other public health authorities on appropriate steps to
take relating to the workplace.”

Compliance with the Americans with Disabilities Act

If the dental practice has 15 or more employees, any staff
vaccination requirement would be subject to federal legal re-
quirements to accommodate disabilities, including pregnancy-
related disabling health conditions under the Americans with
Disabilities Act, as well as genuinely held religious beliefs
under Title VII of the Civil Rights Act of 1964 (Title VII).

In general, the ADA requires employers to provide a “rea-
sonable accommodation” and non-discrimination based on
disability. It also provides rules and limitations on employer
medical examinations and inquiries related to an employee’s
disability.

Regarding “reasonable accommodation” under the ADA,
the dental practice should consider:

*Risk to substantial harm to the health and safety of others,
including other staff members and patients,

*Whether the pre-vaccine measures such as masks, social dis-
tancing, shields, etc. are still effective,

o]f the pre-vaccine measures are no longer effective, the den-
tal practice should document how they are no longer effec-
tive and consider job-adjustment, reassignment or unpaid
leave,

*The dental practice should document if an accommodation
creates an “undue hardship ” on the practice and describe the
factors and analysis in detail.

If an individual with a disability poses a “direct threat” de-
spite reasonable accommodation, he or she may not be pro-
tected by the nondiscrimination provisions of the ADA. The
employer should conduct an individualized assessment of
four factors in determining whether an unvaccinated em-
ployee poses a “direct threat” to the workforce and patients:
eThe duration of the risk,

*The nature and severity of the potential harm,
e The likelihood that the potential harm will occur and,
*The imminence of the potential harm.

Assessments of whether an employee poses a “direct threat”
in the workplace must be based on objective, information, "not
on subjective perceptions...or irrational fears " about a specific
disability or disabilities. A conclusion that there is a “direct
threat” would include a determination that an unvaccinated

—Continued on page 6



Understanding the Legal Issues Related to the Mandatory
Vaccination of Employees for the prevention of COVID-19

Continued from Page 5
employee will expose others to the virus at the worksite.

Sincerely held religious beliefs protected under Title VII of
the Civil Rights Act of 1964 may entitle an employee to legally
refuse mandatory vaccination. The failure to reasonably ac-
commodate a qualified individual based upon disability or
religious beliefs can give rise to a discrimination claim. Ed-
wards v. ElImhurst Hospital is a cautionary tale for employers
in mandating vaccinations of employees. In that case, a health
care worker brought a discrimination action against his em-
ployer for discrimination under Title VII based upon his re-
fusal to take the HINT1 flu vaccine as required by his employer
on religious grounds. The employer took disciplinary action
against the employee based upon the refusal. Ultimately the
case was dismissed, but not before the court found that the
employee had a bona fide religious belief.

Given the complex matrix of legal issues surrounding ADA
and Title VII compliance, consultation with employment coun-
sel must be done before implementing any vaccination policy
with employees to avoid violating the ADA and Title VII.

Other legal considerations are
*New York State and local employment regulations,
*Whether the employees are “at-will” or are the employees
covered by a collective bargaining agreement/contract,
*Whether the workforce includes independent contractor dentists?

ePaid time-off for vaccinations,
e Verification of vaccination, limited to employee’s name and
whether the vaccination has been administered.

As an alternative to a mandatory vaccination policy, den-
tal practices can consider a voluntary vaccination policy. It
should be noted that a voluntary vaccination policy must still
comply with the ADA and Title VII, and much of the same
analysis would apply to the development and implementa-
tion of such a policy. Some suggestions for obtaining volun-
tary compliance include:
eProviding employees with information about the vaccines
to assist the employees in making a decision,

*Providing employees with information about the benefits of
a vaccinated workforce,

eProviding employees with the CDC recommendation re-
garding vaccination and encouraging them to follow the rec-
ommendations found at https://www.cdc.gov/coronavirus
/2019-ncov /vaccines/faq.html

*Providing employees with logistical information to assist
them in getting vaccinated and

eProviding paid time-off for vaccination.

Developing an Employee Vaccination Policy
Whether mandatory or voluntary, it is important that em-
—Continued on page 8
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Understanding the Legal
Issues Related to Required
Vaccination of Employees

Continued from Page 6

ployers develop an employee vaccination policy now. Such a
policy will provide employees with guidance on vaccination
expectations in the work environment. The existence of such
a policy also helps protect the dental practice against claims
of failing to act to prevent COVID-19 exposure, whether
workers compensation or negligence.

Development of such a policy begins with the assessment
of need and includes a dialogue with employees about their
position on the COVID-19 vaccination. As outlined above,
employers must be careful not to ask disability-related ques-
tions of employees. Employees can be given educational in-
formation from CDC about the vaccine and assistance with
the logistics of receiving the vaccination.

After careful consideration of the key factors and consul-
tation with employment counsel, a dental practice will be able
to decide whether a mandatory or voluntary vaccination pol-
icy is appropriate and develop an individualized policy to
meet business needs.

Al Anthony Mercado, Esq., is the managing attorney for the
downstate regions of Fager Amsler Keller & Schoppmann, LLP, and
has been practicing in the field of healthcare law for almost 30 years.

JACOBSON GOLDBERG & KULB, LLP

Attorneys and Counsellors at Law

585 Stewart Avenue
Garden City, New York 11530

(516) 222-2330
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e Business Transactions
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¢ State & Federal Criminal Proceedings
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e Estate and Real Estate Matters
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American Dental Hygienists
Association and ADA issue
COVID-19 Communication

By Dr. Krishnan

According to joint research between the ADA and the Amer-
ican Dental Hygienists” Association, 3.1 percent of dental hy-
gienists in the U.S. have had COVID-19 as of October 2020.

*This is good news for both the dental team and for patients,
showing that heightened infection control and increased at-
tention to patient and team safety is working.

*Dental hygienists were assumed to be at high risk for con-
tracting COVID-19 because of their proximity with patients
and aerosol-generating procedures. And yet, the data shows a
low infection rate relative to other health care professionals.
The rate also aligns with the cumulative infection rate among
dentists.

*This study is another proof point that dental care is safe for
patients and dental professionals and supports the continued
effectiveness of recommendations from the ADA, ADHA and
CDC in helping to keep the dental team and their patients as
safe as possible.

*The joint research also found the pandemic has led to an
estimated eight percent reduction in dental hygienist em-
ployment as of October 2020, and most of this is voluntary.

Dr. Prabha Krishnan to be
NYSDA Vice President

Continued from Page 1

since 1991. She is the Attending and Chief of Periodontics in
the Department of Dentistry at Flushing Hospital Medical
Center since 1995 and for five years had been an associate
clinical professor in the Department of Periodontics at New
York University College of Dentistry.

She is a Diplomate of the American Board of Periodontol-
ogy and a fellow of the American College of Dentists, the In-
ternational College of Dentists, and the Pierre Fauchard
Academy. She is also an alumna of the ADA Institute for Di-
versity in Leadership.

Also active in the Indian Dental Association, Dr. Krishnan
has been on its Board of Trustees for the past 11 years and has
served as the organization’s Membership Coordinator, Contin-
uing Education Coordinator and on its Executive Committee.

She is currently a member of the Board of Directors of the
Empire Dental Political Action Committee.

Dr. Krishnan earned her Doctor of Dental Surgery from the
New York University College of Dentistry in 1991, followed
by the NYU Post Graduate Program in Periodontics in 1993.

“QCDS is very close to my heart,” Dr. Krishnan said. “I
have been a member for more than 25-years and lived in
Queens for more than 30-years. Now is the time for me to
make a difference by giving back to organized dentistry.”

Be sure to check the QCDS website
for the latest Society events and news:

www.qcds.org

TAX TIPS FOR DENTISTS

Congress recently passed “The Secure
Act.” This act raised the mandatory re-
tirement distribution age from 70.5 to
72. 1t also removed the restrictions on
traditional IRAs if you are still working
past age 70.5. Now you can still do the
traditional IRA beyond that age. There
are new life expectancy charts for re-
quired minimum distributions. No RMD
for 2020.

Stuart A. Sinclair CPA

1120 Old Country Road ¢ Plainview, NY 11803
Phone (516) 935-2086 Fax (516) 935-1787
website: DenTaxSolutions.com
e-mail: StuSinclair@yahoo.com

If you have not yet renewed
your membership,
please do so as soon as possible.

You will no longer be receiving
communications from the ADA, NYSDA,
or QCDS unless you renew for 2021.

Please don't let your membership lapse!

Call the QCDS Executive Director at
718-454-8344 if you are experiencing
temporary financial difficulties
to explore possible options.

QCD6

Queens County Dental Society
86-90 188 Street | Jamaica, NY 11423




Nominating Committee
Looking for Candidates

By Dr. Arthur Feigenbaum

The Queens County Dental Society is accepting nomina-
tions for three members and alternates of the Nominating
Committee.

The members of the Nominating Committee will consist
of the last two immediate past presidents, two members
elected by the Board of trustees at its April 20, 2021 meeting,
three members elected by the membership at the May 4, 2021
membership meeting, and three alternates elected by the
membership at the May 4, 2021 membership meeting.

The QCDS president acts as chair of the committee, without
the right to vote. Elections to office, including members of the
Board of Trustees are scheduled for the November 2, 2021 mem-
bership meeting. The Nominating Committee will report its rec-
ommendations at the October 5.2021 membership meeting.

Additional nominees will be added for any elective posi-
tion by the receipt of a petition signed by 20 members and re-
ceived by the executive director within ten days of the report
of the Nominating Committee.

The Nominating Committee will meet in June. The date of
this meeting will be determined by the QCDS president and
may happen via Zoom or be postponed till July or August due
to the COVID situation.

Any member may request to be a candidate. Requests
should be sent to the Nominating Committee, Queens County
Dental Society, 86-90 188 Street, Jamaica, NY 11423 or sent by
email to Queenscountydentalsocietyl@gmail.com. Include a
letter of intent with position a current CV. This request should
be received before June 20, 2021.

Contacting QCDS?

Note the new QCDS
headquarters phone numbers:
Phone: 718-454-1020

Fax: 718-454-1061

email:
QueensCountyDentalSocietyl@gmail.com

website:
www.QQCDS.org

QCD5

Queens County Dental Society
86-90 188 Street | Jamaica, NY 11423
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related issues dominaled member concerns for much of the year. Even in Augusl, over
70% of members surveyed still cited COVID-19 related concerns when asked what emerging
issues they're concerned about.

Of those 70%. they cited these additional concerns™
7 out of 10 ADA

members have COVID-19 ’
related concerns

In response to the crisis, the ADA launched the COVID-19 Response Task Force and the Dental
Business Recovery Task Force in Q1 under the oversight of the Board of Trustees. The vast
majority of ADA staff and resources in Q2 and Q3 focused on delivering information and
resources on COVID-19 to dentists, slate societies, legislators, federal agencies, allied health
organizations and the public. Highlights include
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F y results of dentists under 35 shaw!
reported experiencing anxiety
reported minimal or moderate depression
Based on this feecoack and the current level of effectiveness on

the chart to the nght there is an opportunity to expand resources
an this topic.

Overall wellnes How offectively 7 the ADA supparting you on this tapic™”

DIY/TELEDENTISTRY

With dao it yourself { ntistry an the rise, es y
the amplification of fads an social media. member feedback has
included:
“The ADA could put facts out there showing
the potential harm to patients.”

Haw effectively is the ADA supparting you on this topic”

In support of that:

. of dentists surveyed said they would be

interested in a patient communications toolkit on DIY
and teledentistry




QCDS CLASSIFIEDS

Practice located on busy street crossroads with excellent visibility available
for sale ASAP. Desired location with digital X-Rays, great for a new gradu-
ate, as a satellite office, or for a specialist. Close to public transport. Also
available for chart sale/equipment sale. Please contact 516-592-1555.

Dental Building/Equipment/Supplies for Sale: Sirona Pan/Ceph (2 sen-
sors) Orthophos XG5, grinder, dry heat sterilizer, curing lights, lathe, or-
thodontic supplies and instruments, and more. Two Story ready to move-in
equipped commercial dental building in Oakland Gardens, 1,140 square
foot dental space (5 ops), digital x-rays, full length basement, residential
rental income, 6 car paved parking, LIE and Springfield. Email:
misc2001@aol.com

Busy Fee for Service Dental Practice For Sale in Downtown Flushing:
Close to public transportation. Established ten years, owner moving out of
state. Ground floor, buzzer entry system. Large signage on street level. Three
operatories, wheelchair accessible bathroom, employee lounge, sterilization
room, and storage room. 1,200 square feet. Email: DentalFlush-
ing@gmail.com

Dental Office Space for rent by General Dentist and Orthodontist in Jack-
son Heights: Suitable for a GP, oral surgeon, periodontist. Located in eth-
nically diverse demographics in a landmark building only a short walking
distance from subway. Call 718-478-4242 or 917-678-6144.

Our Private Practice in Beautiful Downtown Saratoga Springs, New York
is experiencing tremendous growth in our patient base. Our range of serv-
ices are broad, and span all facets of general and cosmetic dentistry! We are
looking for a general dentist with complimentary skillset to join our team.
Send resumes to mydentalcareer569@gmail.com.

Dental office for sale / Space for rent OR dentists who would like to join
as an associate. Established office 30-years, 24-hour security, doorman build-
ing, great location on Roosevelt Avenue at corner of Union Street, Flushing.
Serious direct buyer only. Appointment needs to be set-up with Dr. Mar-
tins, D.D.S. by calling 212-287-8872 or 917-279-2133. Kindly email resume or
to schedule an interview: aamartins.law@gmail com

PRINTING SPECIALS

FOR
DENTAL
PROFESSIONALS

10% DISCOUNT FOR QCDS MEMBERS ‘

m Brochures m Envelopes

m Business Cards m Labels

m Prescription Pads = Rubber Stamps
m Medical Forms = Mailings

m Letterhead m Design Services

DELIVERY TO YOUR OFFICE DOOR!

KC GRAPHICS

25 Cutter Mill Plaza « Great Neck
516-466-2434




Are You Sure It Will
Work?

PHILIPS

Ask The Emergency Experts

Call or Text ﬁ]

(631)-849-4978 | 4,

www.havedummy.com N° “"TH/

JACOBSON GOLDBERG & KULB, LLP
Attorneys and Counsellors at Law

585 Stewart Avenue
Garden City, New York 11530

(516) 222-2330

¢ Office of Professional Discipline

e Purchase & Sale of Practices

¢ Partnership, Employee, Independent
Contractor Agreements

¢ Business Transactions

¢ Medicaid

e Third Party Audits & Termination

e State & Federal Criminal Proceedings
e Administrative Hearings

e Estate and Real Estate Matters

Amy T. Kulb
Daniel M. Goldberg
Jeffrey A. Granat




NYSDA |[§IMLMIC

The NYSDA-MLMIC Program for Dental Professional Liability Insurance

"MLMIC Is a
gem of
a company.”

- Warren Buffett, CEO, Berkshire Hathaway

-

MLMIC is now part of Berkshire Hathaway.

ng the future for N

Learn more at MLMIC.com or call (888) 392-0638.



