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Dr. Gehani Wraps Up Successful NYSDA Year

By Dr. Bijan Anvar

The New York State Dental Associa-
tion’s annual House of Delegates meet-
ing, under the direction of NYSDA
President Dr. Chad Gehani, was held
Thursday, June 7 through Saturday June
9, at which time Dr. P. Deborah Weisfuse
assumed the presidency— becoming
the first female to hold the position. Dr.
Gehani will continue to serve on the
NYSDA Board in his capacity as Imme-
diate Past President, until the conclu-
sion of next year’s House meeting.

The “Grand Dame” of Madison Av-
enue, the Roosevelt Hotel, served as the
location for the meeting, as well as other
events being held in conjunction with
the meeting.

Speaker of the House Dr. Robert Pe-
skin called the first meeting of the House
to order Thursday afternoon, followed
by Reference Committee hearings which
provided all with an opportunity to
comment on the various resolutions
being placed before the House.

The Reference Committees, chaired
by Drs. Mark Bauman and Frank Bar-
nashuk, then prepared their reports for
distribution and discussion at the com-
ponent caucus meetings beginning early
Friday morning, allowing each compo-
nent to make an informed decision as to
whether or not the component delegates
would vote in favor or in opposition to
a particular resolution.

QCDS delegates Drs. Bijan Anvar,
Mitchell Greenberg, Rekha Gehani,
Viren Jhaveri, Prabha Krishnan, Jay
Ledner, Robert Shpuntoff and Burton
Wasserman were assisted by NYSDA
Trustee Dr. Joseph Caruso and QCDS
President Dr. Beatriz Vallejo in studying
and discussing the Reference Commit-
tee reports and arrived at a consensus
on the various resolutions.

The second and third sessions of the
House were held on Friday afternoon
and Saturday morning, with each reso-
lution disposed of in an orderly manner.

Dr. Deborah Weisfuse and Dr. Mark Feldman present outgoing President Dr. Chad Gehani, left, with NYSDA testimonial

As is the custom, any resolution related
to NYSDA dues is held until the final
session, at which time a resolution pro-
posing the active member dues rate of
$509 (a $10.00 increase) effective January

1, 2013 was passed representing a two

percent increase, which will be used to

partially fund a deficit in the budget.
QCDS, in conjunction with the New

—Continued on page 14

QCDS First: Regional Resident Night

By Dr. Bijan Anvar Z

In what is believed to '
be another first for a com-
ponent dental society,
QCDS hosted a regional
resident night for all resi-
dency programs in the
New York City metropoli-
tan area—not just for those
Queens based programs.
The May event, held at
Terrace on the Park, fea-
tured a delicious buffet
dinner accompanied by
adult beverages, and an array of speak-
ers offering information regarding the
“business” side of dentistry as well as
information on the value of tripartite
membership.

Residents from programs at New
York Hospital Queens, Queens Hospi-

Drs. Gounardes, Vallejo, Maranga and Gehani gree-Ied new dental residents

tal Center, St. Lukes Roosevelt, Jamaica
Hospital, Mount Sinai, Lincoln Hospi-
tal, Kings County, Bronx Lebanon,
North Shore, Brooklyn VA, Long Island
Jewish, Wyckoff, Flushing, Interfaith
and Saint Barnabas were in attendance.

—Continued on page 18
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Insurance for
Dentists

Insurance if you need us. Reassurance if you don't.

PRI is a New York insurer formed in 1982 by doctors for doctors that writes malpractice insurance only for New
York State physicians, dentists, chiropractors and other professional health care providers. Approaching 13,000
insureds, it is one of the largest malpractice insurers in the country.

For over a quarter of a century, the highest quality malpractice insurance coverage has made PRI a strong ally for
the medical community throughout New York State. Nobody offers dentists greater security, strength, or stability
in aggressively protecting your interests when you need it most.

All this service and protection at a GREAT price!

PRI's outstanding customer service is professional, courteous and prompt. If you would like more information
about PRI and its dental malpractice insurance program, call your broker or contact the PRI Dental department
directly via one of the following options:

Call our toll-free number, (888) 526-4006, designated exclusively for dentists

Fax us at (516) 869-6421

E-mail us at pridental@medmal.com

Visit our website, www.pri.com/dentists, where you can learn more about our company and request a
quick quote
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Guest Editorial:

-]
The Dental Society Is Our Union

By Charlene Berkman, D.M.D.

Just the other day, a conversation
that I had with my oldest son got me
thinking about what exactly the dental
society is, why it’s important, and why
all dentists aren’t members.

My 24-year-old son is an HVAC tech-
nician/mechanic, and he belongs to a
union. His union assures responsible
members with a degree of job security,
health benefits, pension, 401(K), and reg-
ular pay reviews and
COLA adjustments.
While neither my
husband nor I have
ever belonged to this
type of union, my son,

Who represents

Committee and Peer Review, reviews
each claim and discusses them with the
dentist involved, based on its merits, and
makes recommendations to the carrier re-
garding the malpractice issues involved.
How about political and policy issues
that impact each dentist? Who represents
our interests, if it isn’t the dental society?
Each constituent dental society has a Po-
litical Action Committee (PACs), so that
our interests (and the true health needs of
our patients) are pro-
tected from unwar-
ranted or misguided
political action by the
governing bodies. The
local QCDS PACs rep-

even after only 21 OUY interests, lfit 1SN’t resent us on the local

months in a union, al-
ready realizes that he
can turn to the union
if any dispute, griev-
ance, or misunder-
standing occurs. Obviously, to a large
part of the population, these protections
and the safety net they cast are quite sig-
nificant. We, as dentists, to a very large
degree operating under far different cir-
cumstances than most, do not see or per-
ceive our tripartite dental societies in
any similar manner, as our union.
However, the dental society is our
union. We can look to these societies for
continuing education, legal issues, cama-
raderie of like-minded individuals, mal-
practice, insurance issues, etc. How
exactly can a dentist who doesn’t belong
to the society get information, especially
regarding relevant changes in the law,
standards of practice, etc? I have been
told that there are a number of alternative
ways to get continuing education—and
there are—but how much does it cost in
terms of time and resources to track those
mandated hours? When there are
changes mandated by law, such as in re-
cent years, regarding radiation, backflow
filtration, sterilization, etc., it is far more
challenging to find out about these on our
own, no matter how computer and inter-
net savvy we may be. When one uses
the NYSDA participating malpractice
carriers, the Dental Society, through
committees such as our District Claims

the dental society?

level, the NYSDA PAC
on the state level, and
the ADA PAC on the
national level.

In all things, there is
strength in numbers. Well organized and
member oriented unions have their
clout, and are able to protect their mem-
bers, because of the large number of
members they represent. If nearly every
dentist belonged to organized dentistry,
then think of the enhanced clout and in-
fluence we would enjoy. And, for those
of us who feel we are professionals, and
therefore, shouldn’t behave like “mere”
mortals, then why do we all refer to the
dental societies as “organized dentistry?”

Is organized dentistry perfect? Of
course not, and, of course, more and dif-
ferent things might be able to be done,
and perhaps should be. But, without
nearly unanimous support, the dental
society cannot live up to its potential.
Become more involved, and become a
spokesperson for those changes you feel
might be needed. Have discussions with
others. What a wonderful opportunity
it might be to network with others in the
profession!

Let your dental society serve you
and the interests and healthy needs of
both the profession and the public. The
best way to do so is to first be a member,
and then get more involved. It's up to
each and every one of us to be an active
member of our “union”!
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From the President

<

The American Dental Student Dental Association and its
relationship with the American Dental Association is a life-
long story. ASDA, created in 1979, is a national student-run
organization which helps protect and advance the rights, in-

terests and well being of students pursu-
ing careers in the field of dentistry. The
association introduces lifelong involve-
ment in organized dentistry to its mem-
bers and promotes and influences
changes for the benefit of the profession.

As one would expect, as the ASDA
grows, issues and needs arise and the au-
tonomy of the organization is strength-
ened, but it is because of these
occurrences that membership fell in den-
tal schools and in the number of recent
graduates. In 1993, I remember, an at-
tempt was made in the ADA House to
make students members of ADA as well

surprise for all of us to see the outpouring of support for the
students, but in the end the resolution failed.
From this experience a lesson was learned. It is that if we

are to enhance our image and guarantee

profession, then we must work together to ensure it. ASDA

beatriztvallejo@hotmail.com

The Future of Our Profession

By Beatriz Vallejo, D.D.S.

The next generation
of dentists are not part
of the profession,
they are the profession.

as ASDA. It was a

the growth of this

and ADA recognize this fact and the cooperation that is
needed. Both organizations are making tremendous efforts to
revitalize their relationship and strengthen their combined
leadership. We must remember that membership is not just a

statistic; it is an understanding of our
commitment to help lead our profession,
preserve the fee for service system as we
know it and the continuance of our abil-
ity to provide the highest quality health,
This is the concept and message that I
ask each of you to deliver: if we try to pre-
serve all that we have worked for and
have faith and certainty that our profes-
sion will grow, then we must reach out to
the new generation. They understand that
the future of dentistry is in their hands.
Upon graduation, we must make them
feel like they are not just graduating into a

profession, but rather into a beneficial lifelong commitment.

The next generation of dentists are not part of the profes-
sion, they are the profession. The ASDA is working diligently
to help the membership grow and they need our help, en-
couragement, and support, so please take the time to spread
the word to help better our profession.

Letter to the Edit
]

The Passing of Dr. Bertram Blum

To the Editor:

I regret to inform the dental commu-
nity of the loss of my dad, Dr. Bertram
Blum, on May 14, 2012. My dad prac-
ticed oral surgery for 50+ years in
Queens, New York and loved his profes-
sion. He attended the City College of
New York and New York University
Dental School and graduated in 1948. He
then continued his training at Cumber-
land Hospital and eventually opened his
office in Jamaica, New York, in 1960.

Dr. David Schwartz joined him in
1968 and they opened a second office in
Forest Hills in 1984. I then joined the
two of them in 1986.

He was an active member of QCDS
for decades and once served as president

of the Queens County Dental Society. He
served as chairman of the Greater Long
Island Dental Meeting and president of
the New York State Society of Oral and
Maxillofacial Surgeons.

These are the facts, but the heart of
my dad exists in most New York fledg-
ling oral surgeons that passed through
his office. He touched so many lives as a
leader, an educator and a kind and com-
passionate man. He was one of the first
attendings at the Queens Hospital Cen-
ter Oral Surgery Division and then he
later ran the Oral Surgery Department at
Metropolitan Hospital.

In the 70s into the 90s, before the
days of malpractice concerns, the office
of Drs. Blum and Schwartz was the

place where residents spent their Satur-
days—all welcome. He loved to teach.
He offered advice freely about life, busi-
ness and, of course, oral surgery. He
was a consummate “Yes Man.” He is
survived by my mom, his wife of 60
years, Marcia Blum, and our family
Ellen and Eric Cantos and Meg and
Richard Cogan, and eight grandchil-
dren Andrew, Michael, Josh and Emily
Cantos; Jessica and Jake Cogan; and Je-
remy and Dylan Koenig.

We ask that any donations in his
name be made to the Port Washington
Alzheimer’s Foundation.

He was a giant in our field and will
be terribly missed.

—Dr. Debra Blum



May Membership Meeting Hears Speakers,
Presents Continuing Educatlon Certificates

QCDS’s May general membership meeting was well
attended, with over 60 QCDS members enjoying a com-
plimentary buffet dinner accompanied by two interesting
presentations.

Martin Schnee, New York State Certified CRESO and
the former chief of the New York City Health Depart-
ment’s Radiation Equipment Division, made good use of
his 35 years of experience in providing valuable informa-
tion on all aspects of radiation equipment use and legal re-
quirements.

His presentation was followed by Dr. David Hoexter, a
prominent lecturer, who discussed methods of achieving a
winning smile with cosmetic periodontal surgery.

QCDS President Dr. Beatriz Vallejo was joined by
NYSDA President Dr. Chad Gehani in presenting Contin-
uing Education Certificates to QCDS members who have
accumulated many hours of continuing education credits.
Dirs. Joel Kronberg, David Schwartz, Sudhakar Shetty, Do-
lores Tiangco and Martin Valins all completed 1,000 hours
while Alex Greenwald completed 1,500, trailing the QCDS
leader, Dr. Tso Long Hsu who has completed 2,500 hours.

If you have suggestions for specific programs, contact
QCDS Executive Director William Bayer. Upcoming
events can be found at www.qcds.org.
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Facing the Consequences of an OPD Penalty:
What Every Dentist Should Know About It

By Amy T. Kulb, Esq.

In our litigious society, complaints by patients and
other sources to the Office of Professional Discipline are
on the rise. The current reality is that a penalty imposed
by OPD can have far reaching consequences upon other
important privileges. Every dentist must be aware of
these in developing effective risk management strategies
in their daily practice and in the event that the dentist is
faced with an investigation by OPD or an audit or a
criminal matter.

If a dentist enters into a settlement with OPD or is
found guilty of professional misconduct after a hearing
or a penalty is imposed based upon a criminal convic-
tion or disciplinary action by another State, an Order is
issued by the Board of Regents. The

Order is posted on OPD’s website and ‘ ‘

is reported to the National Practitioner
Data Bank. Disclosure of the Order is
also required on most applications for
privileges, credentialing and re-cre-

Imposition of a

to a peer or credentialing committee.

Many other professional privileges can be impacted
by an OPD Order. These can include hospital and aca-
demic appointments, DEA registration, licensure in an-
other State or in another profession and continuation
of professional liability coverage or the imposition of a
premium surcharge. OPD Orders are a basis for pro-
ceedings by the Council on Ethics of the New York State
Dental Association and can result in a censure, proba-
tion, suspension or expulsion of membership in
NYSDA. In a malpractice case or other litigation, op-
posing counsel may seek to introduce the OPD Order.

In New York, all criminal convictions regardless of
the level of the offense or the relationship or lack
thereof to professional practice, are by
definition professional misconduct and
will result in proceedings by the Office
of Professional Discipline. Convictions
are reviewed by Medicaid and Medicare
and, if related to healthcare fraud or

dentialing, such as hospitals and insur- dlSClpllnay penalty... controlled drugs, can mandate exclusion

ance networks.

by the OMIG and HHS. All convictions

All OPD Orders are reviewed by the can have can generally impact all of the privi-
NYS Office of the Medicaid Inspector ; leges discussed above and may require
General, regardless of whether or not far reachmg disclosure in applying for privileges or
the OPD matter is related to Medicaid consequences... in credentialing.
or the dentist is a Medicaid provider. Suspension or termination for cause
The OMIG has the authority to place by a hospital or educational program or
the dentist on the Medicaid Disquali- , , an insurance network can result in a re-
fied Individuals List. This will bar the port to the NPDB, OPD or in certain in-

dentist from direct Medicaid participa-

tion as well as participation with privately administered
Medicaid managed care entities. It as well bars the den-
tist from any employment by or affiliation with any
other individual or entity, which participates in or re-
ceives funds from Medicaid. It may also impact other
privileges that require “good standing” with Medicaid,
such as a hospital or academic appointment.

OPD Orders are also reviewed by the U.S. Depart-
ment of Health and Human Services, which oversees
Medicare. If the matter involves an underlying convic-
tion for healthcare fraud, HHS may be required to ex-
clude the dentist for a mandatory minimum period of
five years. Any actual suspension of the dentist’s license
can be a basis for exclusion by HHS. Exclusion by HHS
bars the dentist from participation in any State’s Medi-
caid Program and submission of any eligible claims for
medical services to any Medicare carrier. The HHS ex-
clusion extends to benefit programs for Federal em-
ployees and can affect participation with any insurance
networks that administer such programs.

All insurance networks and plans can review OPD
Orders. They can elect to terminate the contract with the
dentist or submit the Order and the dentist’s response

stances to law enforcement. The OMIG
posts Medicaid Final Audit Reports, Sanctions and De-
cisions After Hearings on its website and this may fur-
ther result in an investigation by OPD or law
enforcement.

In conclusion, the imposition of a disciplinary
penalty by OPD can have far reaching consequences
upon many other privileges essential to dental practice.
For that reason, it is never too early to seek guidance
from experienced counsel, if faced with an investiga-
tion by OPD, an audit or in the unlikely event of a crim-
inal matter.

Amy T. Kulb served as a prosecutor for the Office of Profes-
sional Discipline until she joined the firm of Jacobson Goldberg
& Kulb, LLP in 1986. She concentrates her practice on the rep-
resentation of dentists, physicians, pharmacists and other health
professionals in the defense of professional discipline matters, as
well as other law enforcement and regulatory matters. Ms. Kulb
is a Risk Management instructor and Ethics and Jurisprudence
instructor for the NYS Dental Association and frequently lec-
tures to a variety of dental, medical, pharmacy and other pro-
fessional groups on legal topics affecting the professions.



A QCDS Scrapbook

.
QCDS Screens Many Schoolchildren AtPS. 29...

In the last school based dental screening program
being conducted until after the summer break, Dr.
Doron Kalman led a group of QCDS volunteer dentists
to P.S. 29, located in College Point, where approximately
170 students from Pre-K to the fifth grade were screened
in May. The screening program represents an ongoing
collaboration with Colgate’s “Bright Smiles, Bright Fu-
tures” campaign.

To date, QCDS has screened several thousand students
in schools throughout the borough, bringing this valuable
service to children in the community, many of whom are
experiencing a dental visit for the first time. Colgate’s
Carla Johnson, the New York program coordinator, along
with staff from Colgate assisted the QCDS volunteer den-
tists in providing educational instruction relative to main-
taining good oral hygiene efforts.

The students seemed genuinely enthusiastic in partic-
ipating in the screening program.

QCDS thanks the volunteer dentists who assisted Dr.
Kalman, including Drs. Beatriz Vallejo, Mercedes Mota-
Martinez, Tanya Vlacancich, Kenneth Criss and Flush-
ing Hospital dental resident Sandra Song. QCDS also

Dr. Doran Kalman, fourth from right, with the screening volunteers

thanks Assistant Principal, Christine Milton and her
staff for providing the logistics at the school, insuring
that the program went smoothly.

QCDS will be continuing its screening outreach pro-
gram in September, when school resumes. Your sugges-
tions are welcome regarding possible screening sites.
Volunteers are always welcome and needed, as the success
of these programs is contingent on the generosity of QCDS
members willing to volunteer their time in “giving back”
to the community.

...And 150 Students At PS 209 in Whitestone

QCDS volunteer dentists screened 150
school children at Public School 209 in
Whitestone in May:.

The dentists screened the children in
Colgate’s “Bright Smiles, Bright Futures”
van, a school bus-sized truck containing
two mobile dental operatories, which was
parked outside the school for the event.

“The bad economy has prevented
many people from going to the dentist for
regular check-ups, as we've all seen in
our dental practices,” said QCDS Past
President Alan N. Queen, who led the
team of dentists at the screening. “By
doing outreach efforts like this, we can
often find undiagnosed dental problems

and tell the kids’ parents that they need
to have the problems tended to. They
may not go in for a check-up, but they
will usually go in when they know
there’s a problem,” Dr. Queen explained.
Screenings such as this identify
kids with everything from untreated
dental caries, over-retained primary
teeth and malocclusions in need of
treatment to dental abscesses, he said.
The kids screened also got a “goodie
bag” from Colgate, containing a tooth-
brush and toothpaste, as well as oral
hygiene instruction. A written “report
card” is sent home with each child to
inform the parents of any findings.

A number of teachers and other
school staff visited the van during the
screening, and were impressed with the
program. “It’s a really great service to
the community,” one teacher said. “And
the kids are having a great time!”

The volunteer dentists who screened
the children included Drs. Queen, Jay
Ledner, Robert Shpuntoff, Ira Schwartz,
Risa Samuels, Boris Arbitman, Dennis
Piana, Mohamed Bhuyan, Shazia Ahk-
tar, Heeyoung Kim and QCDS President
Beatriz Vallejo. QCDS Executive Director
Bill Bayer “directed traffic,” escorting the
children between the school building
and the Colgate van parked outside.

Questions Helpful in an IRA Conversion

By Lewis ]. Altfest, Ph.D., CFA, CFP®

Several factors will determine whether converting tra-
ditional IRA assets to Roth IRA assets is the right decision
for you. Chief among them is your tax rate in retirement
compared with your rate today.

The Roth IRA works in the opposite way of a traditional
IRA: instead of contributing before-tax dollars and paying
taxes on the withdrawals, you contribute after-tax dollars
and make tax-free withdrawals.

A rule change that has made conversion easier is that
the opportunity to convert is no longer limited to those
with $100,000 or less in income.

You may wish to consult with a knowledgeable finan-
cial adviser or accountant because decisions in some cases
can result in hundreds of thousands of dollars of differ-
ence. Some questions to ponder:
® Do you expect your tax rate to be lower in retirement
than it is today? If your answer is yes, then you may wish
to stay with a traditional IRA. If you expect your tax rate
to be higher in retirement, then you may wish to select a
Roth IRA.

*Do you expect to accumulate large pension assets in re-
tirement? If your answer is yes, then the large mandatory
withdrawals from a traditional IRA in those years will
make the Roth IRA look more appealing. The conversion
itself could increase your current tax rate, however, for
that one year.

® Do you have high net worth, little need for retirement
withdrawals, and a strong desire to leave money to the
next generation? If your answer is yes, then the Roth IRA
conversion may be a good choice for you because distri-
butions are not required during your lifetime and your
heirs can stretch the tax-free distributions over theirs.

® Are your assets modest, and will they continue to be
modest? Do you lack the resources in taxable accounts to
pay the conversion tax? Will your tax rate decline signifi-
cantly in retirement even if overall rates rise? If your an-
swers are yes, then you may wish to stay with a traditional
IRA.

* Are you skeptical of government taxation pledges? If
your answer is yes, then the Roth IRA will not be as ap-
pealing.

® Are you put off by the fact that the payment of signifi-
cant taxes up front can result in a material drop in current
net worth? In my experience, many people who would an-
swer yes to this question don't convert to a Roth IRA, even
when doing so seems the favorable plan.

If you decide to make the conversion to a Roth IRA,
generally, you will do significantly better if you deposit
the entire sum allowed in the Roth IRA, paying the taxes
due out of a personal account, not an IRA.

For example, if you have $150,000 in a traditional IRA,
wish to convert, and will owe 33 percent in income taxes,
then you will do better if you pay the $50,000 with per-
sonal monies and place the full $150,000 in the Roth IRA
instead of using the pension money to pay the taxes and
placing only the net sum of $100,000 in.

If your tax rate in retirement turns out to be the same as
it is now, and if you pay the conversion taxes out of the
IRA, then converting will leave you in the same position,
neither better nor worse off. If you pay the taxes out of a
personal account, then you'll be better off with the Roth
IRA.

The benefit of paying the taxes out of a personal ac-
count assumes that your investments actually increase in
value between the time of conversion and time of with-
drawal. If they increase sufficiently, then the conversion
can work out even if your tax rate is a bit lower in retire-
ment.

Altfest Personal Wealth Management(SM) is the nationally recog-
nized, fee-only investment management and financial planning firm
that is endorsed by NYSDA Support Services for NYSDA and the
Queens County Dental Society. Altfest contributes articles to help
members of the Queens County Dental Society plan and think in-
telligently about their finances. If you would like to reach Altfest, call
Walter Primoff at 212-406-0850 or wprimoff@altfest.com.

This article was updated and adapted from an article the au-
thor wrote for Medical Economics magazine, copyright 2012 and
published by Advanstar Medical Economics Healthcare Commu-
nications. Reprinted by permission. All rights reserved.

ERIC J. PLOUMIS, D.M.D., J.D.
Attorney at Law
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2012 Is the Right Time for Estate Plan Gifting

By Manish Majithia, CPA

Estate planning is done by different individuals for many
different reasons. Some do it just so that their wishes are ex-
ecuted as they want them to be, others for asset protection, es-
tate and gift tax savings, or to avoid the hectic and costly
probate process. Whatever the reason, it’s smart to take opti-
mum advantage of the various estate planning tools that are
legitimately available. And, as discussed in the previous Bul-
letin, it’s even smarter to do it in 2012. It’s just a matter of
doing the right thing at the right time.

Let’s discuss some of the estate planning tools. But first,
let’s emphasize that it is very important to have the will,
durable power of attorney and healthcare proxy in place, cur-
rent and properly executed, at all times. The importance of
these tools cannot be emphasized enough.

Each year, you can gift up to $13,000 per donee, before the
gift is considered taxable. Married couples can gift a total of
$26,000 per annum per donee. If you expect to owe estate
taxes at your death, practicing regular annual gifting is one of
the most easiest and cost effective way to transfer wealth to
your loved ones without paying a gift tax. Even though the
amount seems to be meager, its cumulative effect over the
years could be monstrous—each gift you make reduces the
amount of your taxable estate. In addition, when you make a
gift of property that may increase in value, any future appre-
ciation and income from the same is excluded from your es-
tate, increasing your tax savings even further.

In addition to annual exclusion gifts, as discussed in de-
tail in the previous Bulletin, in 2012 an individual can make
lifetime gifts totaling $5,000 ($10,000 for a couple) before in-
curring the gift tax. So far, 2012 has not been a good year for
the economy, the depressed values in the stock and the real
estate market, and record low interest rates compounded
with the relaxed lifetime exclusion make this an ideal time
to make gifts.

By transferring your assets through an Irrevocable Trust,
you will no longer ‘own’ them. If you don’t own any assets,

QCDS Returns
To Citifield
On August 21st

QCDS has scheduled its annual trip to CitiField
for Tuesday, August 21, when the society will partic-
ipate with the METS in their annual Health Fair. The
Mets have offered QCDS group tickets for only $5
each for Promenade Outfield seats, usually priced at
$20. The Mets will be playing the Colorado Rockies

Tickets make excellent gifts for friends, patients,
and family. All are invited at this group rate. To order
tickets call the QCDS office at 718-454-8344 as soon
as possible.

the likelihood of anyone bringing a lawsuit against you is
very minimal. This will be your best defense against any
malpractice lawsuits. You will, however, have to give up
complete control over the assets to a true independent
trustee. You can still use the assets, but no longer own or
control them. An irrevocable trust is a trust that cannot be
changed or altered after it is created. The few benefits to an
irrevocable trust are asset protection, exclusion from your
gross estate, hence no estate tax, no probate, easy charity do-
nations, and peace of mind.

In order to avoid incurring estate taxes on life insurance
proceeds, you can place your policies in an irrevocable life
insurance trust. By doing this, not only will the life insur-
ance proceeds be excluded from your estate, your heirs will
receive the insurance proceeds right away, which will help
them pay the heavy estate taxes and funeral costs. However,
if you die within three years of setting up the trust, your in-
surance will be included in your taxable estate.

If you are charitably inclined, you can set up a charitable
remainder trust. You place the property you want to donate
into an irrevocable trust. The income from this trust is dis-
tributed to anyone you choose, say, for life. Once the last in-
come recipient dies, the property in the trust is given to a
charity you named. The charity could be your own charity
or foundation if it has been approved by the IRS under sec-
tion 501.

A Qualified Personal Residence Trust (QPRT) is a special
type of irrevocable trust that is designed to remove the value
of your primary or secondary residence, and all apprecia-
tion, from your taxable estate at cents on the dollar for fed-
eral gift and estate tax purposes. Further, it allows continued
use of the residence and tax benefits, and hedges against
possible decreases in lifetime gift and/or estate tax exemp-
tion. In the future, when the estate tax exemption drops from
its temporary $5 million limit, you would have locked in the
value of your residence for gift and estate tax purposes.
However, selling a home owned by a QPRT could be.

There are a variety of possible benefits in establishing a
revocable trust, too. For one, assets placed in a revocable
trust will not be subject to the delays and inconvenience
caused by probate. This assures the payment to beneficiar-
ies of proceeds from life insurance, pension, and profit-
sharing plans, and other benefit plans without going
through probate. A “living trust” can be revocable, into
which you can transfer all your assets while you're alive,
thus, leaving no need to transfer anything through a will.
A revocable trust also reduces vulnerability to post death
contest among heirs and reduces access of creditors and
claimants to the decedent’s estate. Moreover, since the trust
is revocable, it permits you to alter it as necessary or de-
sired. But unlike an irrevocable trust, a revocable trust pro-
vides you with no tax savings.

Manish Majithia is a C.P.A. with a practice in Garden City. He
is available for any questions, suggestions or comments. He can
be reached at manish@kkmehtacpa.com.

TAX TIPS FOR DENTISTS

There are exceptions to the 10% penalty
for early distributions (before age 59.5)
from qualified pension plans and IRAs.

1. Medical expenses that are in excess of 7.5% of
adjusted gross income.

2. Up to $10,000 for first time homebuyer expenses

3. Higher education expenses for taxpayer, spouse,
child or grandchild.

4. Direct rollover to a new retirement account.
5. You were permanently totally disabled.

6. You were unemployed and used the money for
health insurance.
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Successfully Handling Qualified Plan Audits

By Ira Langer, Esq. and Irwin Rubin, Esq.

There has been a recent increase in the volume of audits of
qualified retirement plans by the Internal Revenue Service
(“IRS”), the Department of Labor (“DOL”) and the Pension Ben-
efit Guaranty Corporation (“PBGC”). The penalties for non-
compliant plans include the imposition of taxes, interest, plan
disqualification, and /or penalization of the plan fiduciary.

A dentist who receives notification of a qualified plan audit
should immediately contact his or her plan service provider
for assistance. It is never advisable to try to handle an audit on
your own. Innocent remarks or incomplete answers can be
misinterpreted by the government auditor, resulting in a more
difficult audit process, including possible disruption of the
dentist's business operations with unnecessary time and effort
devoted to responding to the agent’s growing list of questions.
An experienced pension professional will know the aim of the
agent’s questions and can give clear and concise answers that
will limit the scope of the audit, thus saving the dentist time
and expense. Because the audit is held at the dentist's office,
there is an increased risk of misinterpretation; it is therefore
best if the pension professional is present during the audit.

The audit notice will list the information and documents
requested by the auditing agent. By gathering all of the infor-
mation well in advance of the scheduled audit date, the den-
tist and the Plan professional can review the data, put it in
logical order to expedite the agent’s review, and develop re-
sponses to issues that might be raised.

Some issues that have been targeted in recent audits are:

¢ Improper Loans—Plan loans are generally the first item that
agents examine. Be certain that you have all documentation
for each loan and that the loan repayments are made properly.
e Improperly Including or Excluding Employees—Incorrect
application of Plan eligibility provisions can cause Plan dis-
qualification. Careful review of the practice's employee cen-
sus (e.g., age, hire date, hours worked, etc.) is a very important
part of preparing data for a Plan audit.

e Failure to Deposit 401(k) Contributions Timely—Plans with
fewer than 100 participants must deposit the 401(k) contribu-
tions within seven business days from the date of the deferral.
Larger plans face an even stricter rule. The safest approach is to
adopt procedures so that the 401(k) deposit is made at the same
time that employee’s tax withholding is forwarded to the IRS.
* Improper Investment of Plan Assets—Prohibited Transac-
tions. Non-publicly traded investments (e.g., mortgages, real
estate, LLCs, collectibles, etc.) can involve the risk of prohib-
ited transactions. Plan investments should always be carefully
reviewed before presenting the information to the auditor to
ensure that problematic items have reasonable explanations.

Ira Langer, Esq., is a partner and Irwin Rubin, Esq., is of coun-
sel at the White Plains, New York law firm of Danziger & Markhoff
LLP. Contact Mr. Langer at (914) 948-1556 or at ilanger@dm-
lawyers.com with any questions.
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Students Screened at Jamaica Learning Center

QCDS member Dr. Stuart
Kesner and Assistant Principal
Catherine Grechkosey of the Ja-
maica Learning Center collabo-
rated in scheduling “Oral Health
Day 2012” on May 15.

Dr. Kesner was accompanied
by three residents from the Ja-
maica Hospital Dental Depart-
ment, Drs. Joseph Panteleo,
Sumit Tinna and Alevtina
Yadgarova, who screened 100
GED students for oral cancer
and other oral diseases while
distributing dental literature,
toothbrushes and floss to the
participants. The general obser-
vation was that there was a high
prevalence of smoking and poor oral hygiene.

Michele Brown, a guidance counselor at the school, ex-
plained the Learning Centers program’s uniqueness in that 45
countries are represented and many of the students, ages 17-21,
do not speak English. Some students had never seen a dentist
before this screening and some have been in the country for
less than a week.

Denise Santiago and her seven students from the GED Plus

ADA Find-a-Dentist
Website is Moving to
MouthHealthy.org

ADA Find-a-Dentist, with nearly 20,000 unique
searches per month, will be moving from ADA.org to
MouthHealthy.org, the ADA's new consumer-oriented
website launched in June 25. The new ADA Find-a-
Dentist profile page on MouthHealthy.org features an
enhanced view of member credentials and contact in-
formation, including social media.

ADA conducted consumer research related to
MouthHealthy.org and learned that finding a dentist
was one of the top three most requested features. Con-
sumer traffic is projected to grow exponentially on the
new site. This is a great opportunity to help build prac-
tice visibility, so members need to make sure their pro-
files are up to date.

If you are an ADA active licensed member, be sure to
access ADA .org/memberprofile to customize the infor-
mation you want to share with members as part of the
Member Directory on ADA.org, and the information you
wish to share with potential patients as part of ADA
Find-a-Dentist on the ADA's consumer website Mouth-
Healthy.org. Read more about MouthHealthy.org in the
ADA News.

Dr. Stuart Kesner, second from left, led a group of volunteers at the Jamaica Learning Center

- Chair Side Dental Assisting Program at the Jamaica Dental
Health Center also participated. These aspiring assistants were
a great help assisting the dentists with the exams and translat-
ing, in addition to teaching their fellow classmates proper oral
hygiene instruction.

The event was a great success. Ms. Grechkosey and staff ex-
pressed their thanks by providing each teacher, dentist and den-
tal assistant that participated with a certificate of appreciation.

1 E'; CUSTOM UPHOLSTERY Inc.
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&eat  \Wantagh, NY 11793

SPECIALIZING IN
DENTAL FURNITURE ALL
WORK COMPLETED AROUND
OFFICE HOURS

DENTIST’S CHAIRS
OFFICE FURNITURE
WAITING ROOMS _

(516) 354-5650

FREE ESTIMATES




QCDS Special Event

Dr. Chad Gehani Concludes A Successful Year as New York State Dental Association President

—Continued from page 1

York State Association of Endodontists, hosted a “welcome
cocktail reception” on Thursday evening in the Palm Room
of the hotel, providing all an opportunity to interact with
fellow delegates and guests in a social setting. Judging
from the attendance, virtually everyone dropped by in a
show of friendship, respect and gratitude to Dr. Gehani,
and to meet and greet their colleagues from across the
state. Meeting Chair Dr. Joseph Caruso welcomed the
many guests, insuring a good time was had by all.

Among other events, a well-attended full day New Den-
tist Conference was held on Friday. The annual New York
State Dental Foundation Awards Luncheon honored Dr.
Charles Bertolami, the recipient of this year’s Foundation
of Excellence in Academics Award, while the Pierre
Fauchard Academy held its reception later in the day. Dr.
Bertolami has been a friend to QCDS and has lectured in
conjunction with the Continuing Education Program.

Culminating the day’s activities, Drs. Chad and Rekha
Gehani were guests of honor at the President’s Dinner
Dance, with over 300 guests in attendance, showing their
support of Dr. Chad Gehani as he completes his year as
NYSDA president. Guests at the gala banquet were enter-
tained by a band that kept everyone up and on the dance
floor, while providing a fine dinner in an exquisite setting.
Dr. Gehani gave a short speech recognizing his family for
their contributions towards his success as well as a re-
counting of his life experiences that have shaped his values
today. He honored his good friends, Tony Volpe and Stan-
ley Bergman, and acknowledged their support towards
goals of promoting oral health and inclusion. He also re-
ceived several awards and recognitions from incoming
NYSDA President Weisfuse, ADA Trustee Steve Gounardes
and NYSDA Executive Director Mark Feldman.

Everyone returned to the business of the House Satur-
day morning, looking none the worse from Friday’s fes-
tivities. Dr. Rekha Gehani, continuing the Gehani tradition
of making their guests comfortable and appreciated,
hosted a well attended spousal breakfast as the House con-
cluded its business at its third session and adjourned,
marking the end of a successful year by Dr. Gehani as pres-
ident.

Immediate Past President Dr. Robert Doherty installed
the officers assuming their new positions at the meeting
conclusion, including Dr. Weisfuse as president, Dr. Joel
Friedman as president elect, Dr. John Liang as vice presi-
dent and Dr. Richard Andolina as treasurer.

Although his year as president ended on Saturday, Dr.
Gehani had organized a full day Continuing Education
Program, held at NYU on Sunday, which was attended by
more than 200 dentists exploring “Implant Techniques” as
well as “Legal Issues in Dentistry.” The conclusion of this

ADA Trustee Dr. Steven Gounardes presents ADA Commendation fo Dr. Gehani

| d—
L

and Mrs. Edith Orlian

o O il s
Drs. Stephen Quarcoo, Alvin Orlian, Chad Gehani

program on Sunday afternoon finally brought an end to a
hectic few days and left much to be remembered. It is
noteworthy that the QCDS team, headed by Dr. Gehani
and the meeting chair, Dr. Joseph Caruso, raised more
than $100,000 for NYSDA'’s use at this House.

Dr. Wasserman Receives Burkhart Award

In addition to the accolades for Dr. Gehani, QCDS was
equally proud of Dr. Burton Wasserman, who was pre-
sented with the Jarvie Burkhart Award. NYSDA'’s highest
honor recognizes outstanding services rendered to
mankind through dentistry. Noted were his contributions
to education, literature and research. Dr. Wasserman be-
comes the first QCDS member to have been so honored.
Earlier in the year, Dr. Wasserman had received the QCDS
Emil Lentchner Distinguished Service Award, making it
quite a year for him.

Throughout the meetings of the House, Dr. Gehani re-
iterated his efforts to fight for those values held dear to
him: his passion that “all patients should have access to
the same level of dental care and that no one in our State
should suffer with poor oral health.”  Dr. Gehani made
many trips to Albany educating legislators that there is a
strong connection between one’s oral health and one’s
overall health, thus enabling New York to retain its adult
Medicaid program in these times of government cutbacks
of many worthwhile programs. Working with NYSDA
staff and leaders, he championed action to limit managed
care companies’ administrative fees, kept an ill conceived
expansion of the scope of practice of dental hygiene from
Medicaid reform legislation, established a relationship
with the Office of the Medicaid Inspector General assur-
ing that members receive due process in audit proceed-
ings, redefined the scope of practice to include smoking
cessation and obtained a loan forgiveness program for
those new dentists choosing to practice in designated un-
derserved areas.

He continues to believe that the strength of the dental
profession is derived from unity, collaboration and in
numbers, as demonstrated by a simple equation: no mem-
bers equals no strength, which equals no influence. New
dentists joining organized dentistry provide the lifeblood
of the organization and he said he challenges all members
to encourage those who have not yet joined “to join with
us.”

Dr. Gehani has readily demonstrated his credentials as
an effective leader within organized dentistry and the end
of his time as NYSDA president hopefully just marks the
beginning of new opportunities for him to serve the pro-
fession. While NYSDA has lost a president whose record
of accomplishments will be hard to match, the QCDS
membership welcome him back in his role as an elder
statesman and mentor to future QCDS leaders.



QCDS Special Event

Dr. Gehani Concludes Term as NYSDA President With Address at House of Delegates Meeting

EDITOR’S NOTE: Dr. Chad Gehani said goodbye to friends and col-
leagues as he concluded his term as president of the New York State Dental
Association at the recent meeting of the House of Delegates. Following are ex-
cerpts from his address.

I find it hard to believe that a year has passed and I am stand-
ing here delivering my year-end address to you as your president.
I remember it as though it were yesterday, when I stood before you
and took my oath of office. I pledged to you that I would work hard
to guide us through the year, doing my duty as prescribed in our
by-laws—which all officers do—but more importantly to me, I
promised to lead us based on my principles and values, values
based on inclusion and family values such as fairness, respect and
unity. I have always welcomed all as I would welcome a member
of my own family and more importantly, you have made me feel
like a member of your family. For this I can only say “thank you,
thank you, thank you.”

It was a warm and wonderful year, a year that could not have
happened without the love and support of my family and my ex-
tended family, the Queens County Dental Society. May I ask every
member of the Queens County Dental Society to rise. And, of
course, my wife Rekha, not just my wife but my dear friend and ad-
visor: her wise guidance has never sent me the wrong way and I
am blessed to have her right by my side through the entire year.
And what a year it has been!

I pledged to you that we would preserve our professional val-
ues, where care for our patients come first—those who cannot af-
ford dental care should have access. Nobody in our great state
should suffer with poor oral health. This was a difficult promise to
keep.

In these challenging times, we worked hard to preserve care for
adult dentistry provided by Medicaid in our state. New York, as
you know, is one of the very few to continue to provide dental care
to all patients. So, here it is, a year later and yes, we have managed
to keep this most valuable benefit for our patients. I made many
trips to Albany to strongly argue that good general health begins
with good oral health. I explained the adverse effects eliminating
dental care coverage would ultimately create. We have fought to
keep fees as high as possible, while at the same time accomplish-
ing one of our prime objectives: to limit the administrative fees a
managed care company can charge to 20 percent. In fact, the gov-
ernor went one better, and the cap will eventually be only 15 per-
cent. At the same time, we kept an ill-conceived expansion of the
scope of practice of dental hygiene out of Medicaid reform and put
in a loan forgiveness program for those new dentists who choose
to practice in a designated underserved area. Finally, we have also
established a relationship with the Office of the Medicaid Inspec-
tor General to be certain our members are given due process in any
audit proceedings. And this is all in just the Medicaid arena.

We also redefined the scope of dental practice to include smok-
ing cessation, and for this I want to acknowledge Dr. Ed Miller, who
brought this to our attention, and Dr. Dolores Cottrell Carson, the
executive secretary of the State Board of Dentistry, for her support

Dr. Chad Gehani received a presentation from
Dr. Mark Feldman

Meeting Chair Dr. Joseph Caruso with Dr. Rekha
Gehani

Dr. Charles Bertolami with QCDS delegates

Dr. and Mrs. Wasserman with Dr. Gehani

Dr. Burton Wasserman, center, with Drs. Beatriz Vallejo and Sud-
hakar Shetty

QCDS delegates, from left fo right, Drs. Jay Ledner, Mitchell Greenberg, Robert Shpuntoff and
Burton Wasserman

Jarvie Burkhart Award

of this initiative. We are also working hard to expand the scope of
practice for our oral and maxillofacial surgeons, making sure any
prescription reform legislation is fair and not punitive, and keeping
up-to-date on what is happening with electronic health records. In
addition the Board has developed a new Strategic Plan, a living
plan that will guide us in the years ahead to be certain we stick to
our priorities. You all have a copy of this and I hope you look it over.
It will be sent to all of our councils, as they also are asked to prior-
itize and use our member’s precious dues dollars wisely. All in all,
a very busy and productive year.

None of these successes would be possible if we did not speak
for our profession in one united voice.

All of you know that membership has always been one of my
passions. Well, on that issue we have also had much success. We
are reaching out to our members in new ways all the time and I
hope all of you have friended us on Facebook and checked our web-
site frequently to see all we offer. Our membership numbers are
running ahead of last year---proof that we are doing things right.

We have the strongest programs we have ever had in our den-
tal Schools and postgraduate programs. If you pass the recom-
mendations of the Council on Membership, we will have the
ability to sign up all the pre and post-doctoral students in New
York at both State and component levels and show them the
many benefits we provide. This will clearly provide advantages
for us all in the years ahead. As I have always said: “We must in-
vest in our Future.”

So I stand here a proud leader. None of this happened in a
vacuum. I will now tell you all something you already know.
Your Board of Trustees and officers are an excellent team. The
Board has acted like all good boards should, with very active de-
bate and careful study of the issues, and while total agreement
is rare, the atmosphere is always one of respect and trying to do
what is best for our profession and members.

I have truly enjoyed working with Deborah Weisfuse and Joel
Friedman, both very dedicated officers who have worked very
hard as they move up to the NYSDA presidency. Deborah has ini-
tiated many of the membership and IT initiatives for this year and
Joel is very actively looking at the various challenges our post-
graduate programs face ahead. Their support and guidance has
made my job much easier and my deep thanks go to both.

And, finally, there is our wonderful NYSDA staff. NYSDA is
our staff and they and we are very proud of all they do.

Thank you for your hard work, dedication and, above all, loy-
alty, to our profession and our association.

On a personal note, thanks must go to my good friend and our
executive director, Dr. Mark Feldman. Thank you for answering
my e-mails 24 /7.

S0, I do not think of this as goodbye, but rather a thank you for
the privilege and honor you have given me to be your leader. I will
never forget the friends I have made along the way.

I wish you a good meeting with wise debate as you put in place
the policies that will guide us in the future. Thank you all very much.



QCDS Special Event

QCDS Hosts First Successful New York City Area Hospital Residency Night Dinner Program

—Continued from page 1

Dental directors or program directors, including Burton
Wasserman, Bernard Shakter, Naeema Bhuiya, Deborah
Pasquale and Stephen Quarcoo, accompanied residents from
their respective hospitals. Mark Bauman, ADA vice chair of
the Council on Membership, who also serves as the unofficial
QCDS photographer, made the trip from Saratoga Springs,
joining Maria Maranga, immediate past president of the Suf-
folk County Dental Society, who is a member of the NYSDA
Council on Membership.

Following a welcome by QCDS President Dr. Beatriz
Vallejo, ADA Trustee Dr. Steven Gounardes, NYSDA Execu-
tive Director Dr. Mark Feldman, who is also an ADA and
NYSDA past president, and NYSDA President Dr. Chad
Gehani addressed the attendees, stressing that all the resi-
dents about to begin their professional careers in private

QCDS Executive Director William Bayer

Dr. Kathryn Schirmer addresses residents

practice consider the wide range of benefits available to tri-
partite members.

Topics discussed included peer review, insurance benefits,
advocacy efforts, the CE registry, updates on important issues
confronting the profession, dues reduction program, loan for-
giveness for practice in underserved areas, networking, men-
toring, use of the “Find A Dentist” ADA webpage and, most
importantly, the observation that the residents are the future
of dentistry and urging them to become active members of
their component. Dr. Rekha Gehani, former chair and mem-
ber of the State Board for Dentistry, provided an overview of
the role of the State Board and the Office of Professional Dis-
cipline.

Presentations on professional liability insurance, practice
financing and health and disability insurance concerns were
provided, as well as a number of raffles for dinner certificates.

Residents enjoying the program

Dr. Deborah Pasquale, top row right, with residents

Although residency programs provide an excellent clin-
ical foundation for new dentists, the business aspects of the
profession can be equally important. Dr. Kathryn Schirmer,
the newest QCDS Board member and a new dentist herself,
provided insights on matters she has experienced in begin-
ning her career that will be similar to the resident attendees.

Amy Kulb, a law partner in a firm specializing in de-
fending health professionals before regulatory and criminal
agencies, discussed regulatory agencies such as the Office of
Professional Discipline and Medicaid, detailing their
processes and advising that a dentist should consider seek-
ing legal counsel before providing information to such en-
tities. Jennifer Kirschenbaum, whose firm also specializes
in matters related to health professionals, discussed associ-
ateship contracts, restrictive covenants and other employ-

ment issues that new dentists will likely be encountering.

Attendees were encouraged to submit information to
QCDS on employment opportunities they are seeking for
publication in the QCDS Bulletin as well as website post-
ing. One QCDS member attended the program specifically
seeking an associate and judging from the conversations,
he may have found a new employee. Talk about being in
the right place at the right time!

Dr. Vallejo expressed her thanks to the ADA for pro-
viding financial support, making this program possible, as
well as to NYSDA and the tripartite leaders and residents
who took the time from their schedules to attend this pro-
gram. Financial support was also provided by Henry
Schein Co., MLMIC, David Lerner, Susan Mason Associ-
ates and Bank of America.
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EMPIRE DENTAL
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COMMITTEE

Dear Colleague:

The dental profession had a major scare this year when Governor Cuomo’s Medicaid Redesign
Team recommended that dental hygienists should be allowed to work independently of the
supervision of a dentist. As you know, throughout the country battles are raging over expanded

scope issues, including the possible creation of “midlevel providers,” the professional equivalent of

nurse practitioners in medicine. Fortunately, NYSDA was able to convince the Governor not to
include any scope expansion for dental hygienists in his budget proposal and to ignore the
recommendations of the MRT Committee. But the issue is still on the table and we must remain
vigilant because this matter is not going away and it is but one of many legislative and regulatory
battles we face.

Fortunately for you, EDPAC isn't going away either. We are getting stronger and we are getting
more aggressive in our defense of the traditional practice of dentistry. We will not let our guard

down and we promise to serve you faithfully in Albany where the practice of dentistry is defined and
controlled. However, our efforts rely upon your support, for without you contributing to EDPAC, our

profession would simply be a paper tiger and vulnerable to assaults from every political direction.

You have generously contributed to EDPAC as part of your 2012 dues, and for that, we thank you.

However, we are asking you to do more, to take that extra step to ensure the viability of our
profession in the years to come. Please take this opportunity to join the Capitol Club, the elite
group of dentists in this state who contribute an additional $100, or secure a place on EDPAC's
Honor Roll by contributing $200. Please consider making this extra sacrifice for the cause. Your
money will be used wisely in defense of your profession, and your generosity will ultimately be
rewarded with the peace of mind you will have knowing that you did your duty to yourself, to your
colleagues and to your patients.

Thank you very much for your support.
Sincerely,

Bijan Anvar, DDS, District Chair Joseph R. Caruso, DDS
Queens County Dental Society EDPAC Vice Chair

Chad P. Gehani, DDS
NYSDA President

EDPAC

20 CORPORATE WOODS BLVD., STE. 602, ALBANY, NY 12211

Yes, I want to be a 2012 EDPAC Capitol Club member.

Enclosed is my check payable to EDPAC. $200 Honor Roll $100 Capitol Club
Please charge my Capitol Club dues to my credit card (AMEX, VISA, MC):

Card Number Exp. CVV Code

(Signature)

Name Component ADA #
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QCDS Continuing Education Awards

QCDS congratulates its members who have completed recognition is extended to Dr. Tso Long Hsu who has
the CE hours noted below from their first day of mem- now completed 2,500 hours. QCDS aims to provide CE
bership to December 31, 2011. NYSDA certificates of ~programs which enhance the clinical proficiency of mem-
recognition are being mailed to each member. A special bers and welcomes suggestions for programs of interest.

2,500 HOURS 1,500 HOURS
Tso Long Hsu Alex Greenwald

1,000 HOURS

Joel E. Kronberg David Schwartz Sudhakar Y. Shetty Dolores R. Tiangco Martin J. Valins
500 HOURS
Ismael Batista Milton Bloch Richard A. Friedman  Jonathan B. Kameros Michael R. Margiloff Alan J. Schwartz
Donald A. Bellick Ki C. Choi Doron Kalman Rakesh Khilwani Edward M. Portnoy Leonard M. Stieglitz
Bruce W. Corbin David S. Roit
300 HOURS
John Ahn Mark A. Castagna Kevin Friedman Kamrooz Korori Robert W. Quinton
Bijan Anvar Steward M. Chodosch Jack H. Gingold David A. Levenson Isaac Seinuk

Harry L. Aristidou
Bruce M. Bieber

Fabio G. Cordero
Rose Mary K. Cuasui

David M. Goldberg
Lawrence S. Golub

Santa Locascio
Michael A. Love

Felipe S. Vargas
Nicolae Veresmortean

Alan Block Arnold M. Dornberg Bernard P. Huang Juan J. Pesantes Sheldon E. Winik
Jerome Bogin Walter B. Feldman Ezbieta Kopacz Daniel G. Pompa Paul S. Yeung
100 HOURS
Risa L. Beck Grace A. D’Oria Farid Hakimzadeh Jacob E. Orbach Jan S. Stahl
Martin Bennett Mysore S. Ganga Konstantinos T. Kiamos Renee E. Reich Stella E. Tan
Sandra A. Genao Wayne Kye Sharla Seunarine

X Dental Fil--Ins

PERMANENT AND TEMPORARY EMPLOYMENT AGENCY

NISiiS)

RECEPTIONISTS

Top quality staff for all your personnel needs!

NYS LICENSED = SERVING OUR COMMUNITY SINCE 1999

631-421-9006 » 212-421-9009

WWW.DENTALFILL-INS.COM
24-HOUR EMERGENCY SERVICE 631-423-8888




New York State Department of Labor

WAGE THEFT PREVENTION ACT

A law passed in 2010 gives more protection to workers in
New York State. This law, the Wage Theft Prevention Act
(WTPA), took effect on April 9, 2011. Here are some key
provisions of the new law that employers need to know.

What is New?

Public Notice of Violations

If an employer breaks certain parts of the law, the Labor
Department (DOL) may post the violation in a place where
employees can see it for up to a year.

For a willful failure to pay all wages under this law, DOL may
post a summary of violations in a place where the public
can see it, for up to 90 days. It is a misdemeanor to remove or
tamper with this notice without permission.

What Are Changes to Existing Law?

Enhanced Rules against Retaliation

The WTPA extends the protections under Labor Law 215. It

also gives DOL more power to enforce this law.

* |t was always illegal to discharge, penalize and/or dis-
criminate against an employee who makes a complaint.
Threats are now included as a form of retaliation.

= |n the past, we could only cite employers for retaliation.
Now, itis illegal for any person to retaliate.

* |n the past, penalties for breaking this rule meant
we could fine an employer up to $10,000. Now, DOL
can order the employer or the person who acted
against the employee to pay liquidated damages.
The payment can be up to $10,000.

= DOL may order the employer to reinstate the worker’s
job. Or the employer may have to pay the person for
lost salary or pay a lump sum in lieu of reinstate-
ment.

* Retaliation carries criminal penalties for employee
complaints about any section of the Labor Law.

* The protection applies to any worker who alleges that

the employer has done something that the employee
thinks breaks a Labor Law or an Order issued by the Com-
missioner. This applies even if the employee is mis-
taken about the law, if they acted in good faith. It
applies even if the employee does not cite a specific
part of the Labor Law.

= This law protects employees even if the employer
incorrectly believes they made a complaint.

Written Notice
= The Law already required employers to give notice
to employees of their wage rates at the time of
hire. Now, the WTPA requires employers to
give a written notice to each new hire and to all
employees by February 1 each year. The notice
must include:
o Rate or rates of pay, including overtime rate
of pay (if it applies)
o How the employee is paid: by the hour,
shift, day, week, commission, etc.
o Regular payday
o Official name of the employer and any
other names used for business (DBA)
o Address and phone number of the em-
ployer’s main office or principal location
o Allowances taken as part of the mini-
mum wage (tip, meal and lodging
deductions)
= Inthe past, the notices were in English. Now, the
notice must appear both in English and in the
employee’s primary language (if the Labor De-
partment offers a translation).
=  Employers must have each employee sign and date
the completed notice. Employers must provide a
copy to each employee.

NYS @t

DEPARTMENT
S LABOR

PROTECT | ASSIST | CONNECT
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= [fany data in the notice changes, the employer
must tell employees at least a week before it hap-
pens unless they issue a new paystub that carries
the notice. The employer must notify an employee
in writing before they reduce the employee’s wage
rate. Employers in the hospitality industry must
give notice every time a wage rate changes.
= Employers that do not give notice may have to pay
damages of up to $50 per week, per employee, un-
less they paid employees all wages required by law.
(This stops at $2,500 per employee in civil lawsuits
filed by workers.)
Payroll Records
Under prior law, some of the recordkeeping requirements
were in the statute, while others were in the regulations.
Now, the requirements are part of the law, which makes it
easier for employers to understand their obligations.
However, industry-specific regulations will still have some
additional requirements. Employers must:
= Keep records for six years. Records include the new
notice and acknowledgment and payroll records.
= Keep accurate records of hours worked by employ-
ees and wages paid. Now, the law clarifies the
employers must keep the records on an ongo-
ing basis. The employer may not make up the
records after the fact at the end of the week,
month or year.
=  For each week an employee works, the payroll
records must contain:

o Hours worked - (regular and overtime)

o Rate or rates of pay ( regular/overtime)

o How the employee is paid: by the hour,
shift, day, week, commission, etc.

o Pay at the piece rate must show what
rates apply and the number of pieces at
each rate

o Employee’s gross and net wages

Itemized deductions

o Itemized allowances and credits claimed by
the employer, if any (tip, meal and lodging
allowances or credits)

Wage Statements
Under the new law, employers must:
= Give each employee a wage statement or pay stub
each payday that lists all of the above payroll data
plus:
o Employee’s name
o Employer's name, address and phone
number
Dates covered by the payment

o

www.labor.ny.gov

* Give any employee who asks a written explana-
tion of how they computed wages

Employers that do not give wage statements may
have to pay damages of up to $100 per week, per
employee, unless they paid employees all wages
required by law. (This stops at $2,500 per employ-
ee in civil lawsuits filed by employees.)

Damages and Other Penalties
The WTPA provides for higher penalties when an employer
fails to pay the wages required by law.

= Under prior law, liquidated damages only cov-
ered up to 25% of the unpaid wages. Now, the
law provides for liquidated damages on up to
100% of the unpaid wages. Once DOL issues
an Order to Comply, it includes 100% liqui-
dated damages, as well as other civil penalties
and interest.

= If the violation is for other than wages, benefits or
wage supplements, DOL may assess civil penalties
for each violation. This means up to $1,000 for a
first violation, $2,000 for a second, and $3,000 for
third and subsequent violations.

» If the Labor Commissioner has issued an Order to
Comply against an employer who does not pay
the money owed, then 10 days after the appeal
period ends, DOL can require them to post a
bond and/or provide a list of their assets. If em-
ployers fail to do so, the Commissioner may bring
a court case against them. For failure to provide
the list of assets, DOL may impose a penalty of
up to $10,000.

* The WTPA permits DOL to add 15% in damag-
es to a judgment if the employer fails to pay in
full within 90 days of the final Order to Comply.

PROTECT all Workers
ASSIST the Unemployed
CONNECT Employers and Workers

NYS"
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The New York State Department of Labor is an Equal Opportunity Emplayer/Program. Auxiliary aids and services are available upon request to individuals with disabilities,



CE Courses Auqust - September

Pre-registration is required for all continuing education courses, except General Membership Meetings

Friday, August 3 9:00 a.m.

Topic: “Implantology — Difficult Case 3 C.E. Credits

Instructor: Dr. Jorge M. Cervantes Grundy
Tuition: ADA member: $20 Non-ADA member: $35

Sunday, September 9 9:00 a.m.

CPR - Certification

Topic: “Basic Cardiac Life Support”
Certification will cover 1 and 2 rescuer CPR, Heimlich Ma-
neuver, child CPR and AED. The ability to recognize the sig-
nals of a heart attack and provide stabilization of the victim
at the scene of a cardiac arrest is a priceless commodity. Life
over death may some day become a reality to someone you
know or care for. Be prepared to help save a life.
Registration at 8:30 a.m. Class begins promptly at 9:00 a.m.

4 C.E. Credits

Instructor: Eric Zalewski, BLS Instructor
Tuition: ADA member/staff: $105 Non-ADA member: $260

Friday, September 14 9:00 a.m.

Topic: Infection Control 4 C.E. Credits

In the past this course has had an overwhelming positive
response from those clinicians and their staffs who
earnestly want to stay informed of the latest infection
control recommendations and does so through the eyes
and thoughts of a speaker/clinician who well under-
stands the nature and demand of everyday dental prac-
tice. There’s more...bring your entire staff and satisfy
OSHA'’s annual staff training requirements. Course qual-
ifies for relicensure.

Instructor: Safety Compliance Services

Tuition: ADA member /staff: $85/%$70. Non-ADA member: $260

QCDS is an ADA
CERP Provider

ADA CERP is a service of the American Dental As-
sociation to assist dental professionals in identify-
ing quality providers of continuing dental
education. ADA CERP does not approve or en-
dorse individual courses or instructors, nor does it
imply acceptance of credit hours by boards of den-
tistry. Concerns or complaints about a CE provider
may be directed to the provider or to ADA CERP
at DA.org/goto/cerp

Friday, September 28 9:00 a.m.

Topic: Risk Management 4 C.E. Credits

Areas discussed include professional liability, record
keeping, patient history, informed consent, patient ac-
cess to records, patient relations, confidentiality, peer re-
view and more. Objective is to provide licensee with
knowledge of laws and regulations, as well as methods
to avoid or resolve patient conflicts.

Course qualifies for malpractice policy discount offered
by most insurance companies.

QCDS is an ADA CERP recognized provider. ADA CERP
is a service of the American Dental Association to assist
dental professionals in identifying quality providers of
continuing dental education. ADA CERP does not ap-
prove or endorse individual courses or instructors, nor
does it imply acceptance of credit hours by boards of
dentistry. Concerns or complaints about a CE provider
may be directed to the provider or to ADA CERP at
ADA . org/goto/cerp.

Instructor: Dr. Kenneth Treitel

Tuition: ADA member/staff: $135. Non-ADA member: $260

JACOBSON GOLDBERG & KULB, LLP
Attorneys and Counsellors at Law

585 Stewart Avenue
Garden City, New York 11530

(516) 222-2330

o Office of Professional Discipline

e Purchase & Sale of Practices

e Partnership, Employee, Independent
Contractor Agreements

e Business Transactions

e Medicaid

¢ Third Party Audits & Termination

e State & Federal Criminal Proceedings

¢ Administrative Hearings

e Estate and Real Estate Matters

Miles R. Jacobson
Amy T. Kulb
Daniel M. Goldberg
Jeffrey A. Granat

Study Clubs July - August

Dr. Fialkoff Study Club

CONTACT DR. FIALKOFF (718) 229-3838

July 8 8:00 a.m. -12:30 p.m.

Topic: “Hands-on Delivering and Finishing
an Implant Case On a Patient”
1:00 p.m. -5:00 p.m.

Topic: “How to Overcome the I can't

Afford It Mentality”
Course questions and answers.

Speakers:  Dr. Bernard Fialkoff, D.D.S.

Dr. Edward Portnoy, D.M.D.

Location: 56-03 214th Street, Bayside
July 11 7:00 a.m. -10:00 p.m.
Topic: “From C to Shining C - Cosmetics,

Comprehensive Examinations and
Case Presentation”

Speakers:  Dr. Fier

Location:

56-03 214th Street, Bayside

August14  7:00 am. -10:00 p.m.
Topic: “Mandatory Licensing Oral Cancer

Screening Course: Oral Cancer
—Early Detection andPrevention”

Speakers:  Dr. Ross Kerr

Location:

56-03 214th Street, Bayside

VWhat Image
)0ES
Your Practice
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We are specialists in public relations,
marketing, advertising & direct mail.

Call us for a no-obligation, confidential consultation.

Katz Communications
25 CUTTER MILL PLAZA e GREAT NECK

516.482-6551

Kalman Oral Surgery and Implant Study Club

CONTACT DORIS REYHAN (718) 897-6400

July 11 6:30-9:00 p.m.
Topic: “Oral Cancer and Premalignant Lesions”
Speaker: Dr. Robert Kelsch

Location: 60-70 Woodhaven Blvd., Unit C-2

Rego Park

NYC Interdisciplinary Study Club

CONTACT CARLY (917) 675-0109

Sept 12 6:30-9:00 p.m.

Topic: “Medical Conditions Masquerading”
Speaker: Donald Tanenbaum D.D.S.
Location: ~ Dopo Teatro

West 44th Street, New York, NY

Dietary Concerns

Please note that QCDS wishes to accommodate the di-
etary needs of attendees at our meetings and programs.
It is requested that anyone requiring kosher or other
specialized foods notify the QCDS office at the time of
your registration so that proper plans can be made.

Good thing you purchased that extended

warranty on your massage chair...

Wouldn't it be nice if life came with an
extended warranty?

It does.

-~
Protect yourself and those around you ™
with essential insurance coverage.

Health - Disability - Life - Long Term Care

Accidental Death or Dismemberment - Personal and Commercial

Just Same of the Fine Insurers We Work With
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For More Information, Please Call Susan Mason
at The Mason Agency.

CoNFERENCE ABSOTATES, INC 3mg50n94 ] 4@aol_com




CLASSIFIEDS

DENTAL OFFICE: Available part-time or full-time. Established
Bayside medical center, centrally located on Bell Blvd., directly
opposite busy Bay Terrace Shopping Center. Very successful
group dental practice was located here for 40 years! High visibility
location! Excellent signage! Perfect opportunity for general
dentist or any specialist! Available suite, built-out, renovated,
plumbed for dental, analgesia, move-in ready, private Bell Blvd,
entrance. On-site valet parking. Mgmt: (718) 229-3598 or
www.2391bell.com

TAXES YOUR OFFICE: Business/Personal Specialty: Dentists.
Personable CPA. References. Stuart A. Sinclair, CPA (516) 935-2086
1120 Old Country Road, Plainview, NY 18803

THINKING OF RETIRING? Established GP dentist with 20+
years experience seeks practice in Eastern Queens/Western Nas-
sau for satellite/second office. I will take good care of your pa-
tients. Call: (718) 404-7364. E-mail: Queensdentist@aol.com

LOOKING FOR SPECIALIST To Rent beautiful modern den-
tal office in the heart of Bayside, Queens. Highly trafficked area,
easy access to major highways, LIRR and NYC transit. Please call
718-631-3300.

LARGE 3 BEDROOM APARTMENT Available for Dental Prac-
tice Very busy area, great transportation, sharing with busy podia-
trist. New building pleasant surroundings. Location: 196-20
Hillside Avenue, Hollis, Queens. For more information please con-
tact Dr. Aaron J. Guzman (718) 658-8888. This is a great opportunity.

BRAND NEW DENTAL OFFICE SPACE 1,200 SQ. FT. Three
exam rooms, reception area and large waiting. Busy pediatrician
close by, must see. For new dentist or pediatric dentist willing to
establish new practice or expand. Rent negotiable. 311 St.
Nicholas Avenue, Ridgewood, NY 11385. Contact Dr. Ahmed at
(917) 940-0887 or e-mail: ZahmedMD®@gmail.com

QUEENS DENTAL PRACTICES: One Condo with practice
$350K. Visible, 5 minutes off LIE, parking, 4 operatories; Also:
1,500 rent, everything new, densely populated neighborhood, 2
operatories. Call Anthony at NYBB (631) 390-9650.or an-
thony@nybbinc.com. Let NYBB sell your practice.

SEEKING GENERAL DENTIST: Part time, temporary position
available for general dentist, 3-4 days per week. From 7/15/2012
to 9/15/2012 Upper Manhattan location. Call Dave at (917) 670-
1437 5 p.m. to 8 p.m.

DENTAL OFFICE IN DOUGLASTON: We are moving loca-
tions. All dental operatory equipment for sale. Please call for ap-
pointent before open house date. (718) 767-9222. All equipment in
good to excellent condition. Open house 7-14-2012 10-2 p.m.

Employee/Employer Opportunities

As a courtesy to members, QCDS will offer listings at no
cost in our bi-monthly Bulletin publication to dentists seek-
ing positions as an associate, as well as to QCDS members
who might be looking to employ an associate. Direct all
submissions via a Word document attachment to an e-mail
addressed to execdirqcds@aol.com and limit your submis-
sion to a maximum of 40 words. All listings placed in the
Bulletin must be renewed for each issue or they will be re-
moved. In addition, such postings will be placed on the
QCDS website for 90 days, unless requested to be removed.

RADIATION SAFETY
Martin Schnee

NYS Certified CRESO
e

Former Chief of the NYC HEALTH DEPARTMENT’S
RADIATION EQUIPMENT DI1VISION with over
35 years of experience

Explanations & instructions are provided
to staff during the inspection

Fees: First tube $80; additional tubes only $50 each
SPECIAL: 4 tubes or more at $50 per tube
Includes all paperwork and filing with NYC Health Dept.
New registrations and CT slightly higher. Must Mention
this ad for these prices. I lectured at the 2009 Greater New
York Dental Meeting. In 2010, for members of QCDS and
for the Indian Dental Association.

OFFICE 718-373-63481 MOBILE 718-986-4996
www.NYCRESO.com

PRINTING SPFECIALS

FOR
DENTAL
PROFESSIONALS

10% DISCOUNT FOR QCDS MEMBERS ‘

m Brochures m Envelopes

m Business Cards m Labels

m Prescription Pads ~ m Rubber Stamps
m Medical Forms m Mailings

m | etterhead m Design Services

DELIVERY TO YOUR OFFICE DOOR!

KC GRAPHICS

25, Cutter Mill Plaza » Great Neck
516-466-2434

Why the other
side hates to see
us on your side.

® We go to bat for you and preserve
your good name.

@ We aggressively defend and resist
any payment for frivolous claims.

® We are a tough team to beat and
we don’t give up.

® We have the finest defense
attorneys in the State, respected
medical experts, and the country’s
largest and most experienced
claims staff.

@® We are not just your liability insurer.
We are your legal guardians.

We are MLMIC.
Our defense never rests.

MLMIC is the one ally you want when you enter the courtroom and your practice and reputation
are on the line. The jury may be out. But, you can feel confident, knowing that no other insurer in
New York State provides the protection and dependability of MLMIC. MLMIC’s dedicated
underwriters, claims personnel, risk management consultants, and defense attorneys are always

responsive to your needs. And, the NYSDA-MLMIC Frogram, now in its 18th year, is a

Endorsed

program run by dentists for dentiste. = For information, call
by NYSDA

(800) 683-7769 (NYC), (888) 744-6729 (Syracuse),
(888) 263-2729 (Long lsland), or (800) 635-0666

(Albany area), or visit www.mlmic.com M

Medical Liability Mutual
Insurance Company

Our defense never rests.

New York
Latham
Syracuse
East Meadow

©2010 Medical Liability
Mutual Insurance Company
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Queens County Dental Society
86-90 188 Street
Jamaica, NY 11423
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516-489-5200 | nulifeli.com

All of our work is done by talented staff of expert techmcnans in
our modern well- equipped |labora c:ry We do note y

We are charter of
of America

Nu-Life Long Island is privately owned and no
labaoratories with similar names.




